DELAWARE NORTH COMPANIES PARKS & RESORTS
 at the Grand Canyon
P.O. BOX 159

GRAND CANYON, AZ 86023
CONSENT AND RELEASE

APPLICANT:

I, _______________ candidate for employment with Delaware North Parks & Resorts (The “Company”) do hereby acknowledge that I have been give a copy of the Company’s Applicant Substance Abuse Policy (“the Policy”) to review and that I understand its terms.

I hereby consent to be tested for the presence of illegal drugs and controlled substances pursuant to the Policy and to the disclosure of the results of the test to designated Company personnel for evaluation and use by and internal communication to personnel who, by reason of their job responsibilities or position of supervision of me, have a reason to know such results.
I understand that the collection facility will ask for photo identification. I also understand that the facility, in accordance with its own procedures and requirements, may ask me to complete a medical history survey. I understand that this survey is not part of the Company’s hiring process and that the survey will not be provided to the Company.

Finally, I understand that the test results will help the Company determine whether I can meet the position requirement of being drug free.

I hereby release and discharge the Company, its parents, subsidiaries, affiliates, successors and assigns, and each of their respective shareholders, officers, directors, employees, former employees, agents, contractors, and attorneys from any claim or liability relating to or arising out of the performance of the drug test, the analysis, and/or the employment determination, inducing, without limitation, the testing procedures, the analysis, any follow-up investigation, the ultimate employment determination, and the disclosure of the test results as described herein or as required by law.

Date:_____________________Signed:_________________________________
Address:_________________________________________________________

Witness:_________________________________________________________
Parental Authorization: ______________________________________________

(required for minors)







(date)
ALCOHOL AND SUBSTANCE ABUSE

Delaware North Companies, Parks & Resorts at Grand Canyon, is firmly committed to providing associates with a safe and drug-free workplace.  Associate involvement on the job with illegal drugs, controlled substances, or the abuse of alcohol not only interferes with effective job performance, but also does not allow Delaware North Companies, Parks & Resorts at Grand Canyon,  to provide a safe work environment.

Associates must report to work sober and free from the influence of illegal drugs and alcohol, and they must remain in that condition while on the job in order to protect themselves, visitors, other associates, and Company property.

The Company reserves the right to require an associate to submit to test for illegal drugs or alcohol in situations where the associate is involved in an accident or an incident and where there is reasonable cause to believe that an associate may be at work under the influence of illegal drugs or alcohol.

Associates are subject to termination if they possess or use alcohol, illegal drugs or prescription drugs (except in accordance with physicians’ instructions) at the workplace, regardless of whether he/she is working.

If a prescription drug may affect an associate’s job performance, he/she should inform management.

